VI RG NI A NATI ONAL GUARD
TECHNI CI AN EMPLOYMENT OPPORTUNI TY ANNOUNCEMENT NUMBER: 09- 087

PCOSI TION Tl TLE/ NUMBER  Security Specialist (Indefinite), 09-087, (PD Nunmber: 08758)
GRADE/ PAY: GS-0080-09 $46, 625. 00 - $60, 612. 00 per annum

DUTY LOCATION JFHQ VA, J3/4, Fort Pickett, Blackstone, VA

OPENI NG DATE: 27 March 2009 CLOSI NG DATE 28 April 2009 (1700 hrs)
EMPLOYMENT STATUS Expected Service Mal e/ Fenal e Enli sted Personnel (E5E8)

WHO CAN APPLY:
GROUP | - Al qualified Enlisted Personnel (E5E8) currently enployed (permanent) in the Virginia
Arnmy National Quard MIlitary Technician Program

GROUP Il - Al Virginia Arny and Air National Quard Enlisted Personnel (E5E8), regardl ess of
enpl oynent status (Traditional, MIlitary Technician, AGR). To be consdered as a Group Il
applicant, proof of appointment in the Virginia National Guard nmust be attached if appoi nt nent
occurred within 60 days prior to, or during, the advertisenent period.

GROUP 11 — Individual eligible for nenbership in the Virginia Nati mal CQuard.

M LI TARY CRI TERI A: Applicant nust be eligible for qualification of MOS as follow E CM~: 35; MOS:
31B

M LI TARY ASSI GNVENT: Appl i cant selected for this mlitary technician position nust occupy a
mlitary assignnent in the Virginia National Gard that ensures proper grade, unit, and MOS prior
to placenent.

PO NT OF CONTACT: CPT Roy G Taylor, (434) 2928615

QUALI FI CATI ON REQUI REMENTS

GENERAL: Anal ytical, decision naking, or admnistrative experience, training, or education which
denonstrates the candidate’'s ability to acconplish the work of an organi zation. This experience
nust denonstrate the ability to work cooperatively and successfully wth others.

SPECI ALI ZED — Must have thirty-six (24) nonths of experience which equipped the applicant with the
foll owi ng specialized experience to successfully performthe duties position, such as: experience
in planning, directing, coordinating, supervising and controlling base and | aw enf or cenent
activities; experience in fornulating policies, standrds, procedures, regul ations, nethods, and
directives to established standards and criteria necessary to effect internal and external security
neasur es; experience which denonstrates the applicant’s ability to provide adequate training for
the regular and auxiliary force in all facets of security and | aw enforcenent; experience which
dermonstrates the ability to determ ne personnel required for resources protection and | aw
enforcenent functions, considering factors such as value, and security classificationof
facilities, and facilities to be protected; experience in analyzing and eval uating reports of

i nvestigations and the maintenance of security records, files, reports and forms; experience which
dermonstrates the ability to integrate arned services |law erforcenent activities and maintain a
working relationship with civilian |aw enforcenent agenci es; experi ence which provided the
applicant skills in the use of firearns and other protective procedures and nethods in accordance
with appropriate policies and regul ati ons.

KNOALEDGE, SKILLS, AND ABI LI TIES (KSAs): Applicants should prepare separate statenents addressing
all KSAs listed below. Explain any mlitary and/or civilian experience which supports each KSA.
The KSAs are NOT used for basic qualification. They are used solely for the purpose of rating and
ranki ng candi dates when there are nore than ten (10) qualified applicants. |If there are nore than
10 qualified candidates certified, the KSAs will be used to assist in determ ning the best
qualified candidates to be referred to the selecting supervisor. Failure to provide KSAs nay
result ininability to refer basically qualified candi dates for consideration or interview

1. Ability to plan, direct, coordinate, supervise and control base and | aw enforenent activities.
2. Know edge of security requirenments established in |legislation, regulations, and various
policies and directives governing security police prograns and systens.

3. Ability to train a group of security specialists and other enpl oyees.

4. Ability to conduct inspections of personnel, facilities, records and operational capability.

5. Ability to analyze reports of investigations and nai ntenance of security records, files,
reports and forns.
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6. Ability to maintain a harnoni ous work environment with others within and outside the
organi zati on.
7. Skilled in the use of protective devices, procedures and net hods.

SUBSTI TUTI ON OF EDUCATI ON FOR SPECI ALI ZED EXPERI ENCE A nmaxi mum of 12 nonths of the required
experience may be substituted by successful conpletion of undergraduate study in an accredited

col l ege or university at the rate of 30 senester hours for 12 nonths of experience. The education
nmust have been in fields directly related to the type of work of the position. Applicant nust
subnmit transcripts, diplomas or other forns of conpletion certificates to provide verification of
rel ated courses.

REMARKS:  Applicant nmust be qualified | AWappropriate mlitary regulati ms to bear firearns.
I ncunbent nust obtain and maintain TS/ SCl security clearance as a condition of enploynent.

This position is being advertised as an indefinite appoi ntnent and applicant sel ected may be
rel eased at any tine.

In the event a permanent enployee is accepted for this indefinite position, there will be a change
in their tenure frompermanent to indefinite.

Indefinite appointnments may be nade permanent at a late date without conpetition. |Individual wll
be advi sed of his/her rights and bendits to which entitled.

DUTI ES AND RESPONSI BI LI TI ES - PCSI TI ON DESCRI PTI ON 08758: Serves as a state Security Monitor;
Coordi nates security and intelligence matters to include review of state directives and

regul ations; Inplenents security regul ati ons through spot-checks or random sanpling of classified
def ense docunents; Conducts schedul ed and unschedul ed security inspections; [Rvel ops procedures on
enmergency renoval of plans; Conducts special security surveys/inspections as required by the

Nati onal Security Agency.

APPLI CATI ON PROCEDURES: | NTERESTED APPLI CANTS MAY APPLY BY SUBM TTI NG A RESUME, THE OPTI ONAL

APPLI CATI ON FOR FEDERAL EMPLOYMENT (OF 612), OR THE SF 171, AND KSAs TO THE ADJUTANT CGENERAL OF
VIRG NIA, ATTN. J1(STAFFI NG, BU LDI NG 316, FORT PICKETT, BLACKSTONE, VIRG NI A 23824 6316 BY THE
CLOSI NG DATE SPECI FI ED ON THE ANNOUNCEMENT. APPLI CANTS MAY ALSO EMAI L APPLI CATI ONS TO

vaguar dt echjobs@g. arny. ml or fax to (434) 298 6381. APPLI CATI ONS RECH VED AFTER THE CLOSI NG DATE
WLL NOT BE CONSI DERED. THE FOLLOWN NG DOCUMENTS ARE NOT ACCEPTABLE AS ATTACHMENTS TO APPLI CATI ONS:
PHOTOGRAPHS, COPI ES OF POSI TI ON DESCRI PTI ONS, PERFORMANCE RATINGS (ClI VILIAN OR M LI TARY), AWARDS OR
LETTERS OF APPRECI ATI ON.

CONSI| DERATI ON FOR THI'S PCSI TION W LL BE W THOUT REGARD TO SEX, AGE, OR HANDI CAP ( EXCEPT WHERE

REQUI RED BY M LI TARY REGULATI ONS), RACE, COLOR, NATIONAL ORIG N, RELIG ON, LAWUL PCLI TI CAL

AFFI LI ATI ON, OR MEMBERSHI P/ NONVEMBERSHI P | N AN EMPLOYEE ORGANI ZATI ON. . .RELOCATI ON EXPENSES W LL NOT
BE PAID. .. SELECTEE REQUI RED TO PARTI Cl PATE | N DI RECT DEPCSI T/ ELECTRONI C FUND TRANSFER.  ANY GROUP
Il OR 11l APPLI CANT SELECTED W LL BE REQURI ED TO COVPLETE A PRE EMPLOYMENT MEDI CAL SCREENI NG WHI CH
W LL BE PAID FOR BY THE ACENCY.

A conplete listing of all current Virginia National Quard Technician Enpl oyment Opportunity
Announcenents is available at http://vko.va.ngb.arny. ml/virginiaguard/.
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